
 
Overview 
Overview 

Inactive No
Effective Date 05/30/2019

Date of Last Change 02/21/2019 03:35:37.817 PM
Job Profile Name Regional Program Leader

Job Code U9584
Include Job Code in Name No

Job Profile Summary The Regional Program Leader, under general direction, provides overall vision and regional leadership for the development, implementation,
evaluation, and interpretation of extension educational programs targeting both traditional and non-traditional audiences.

Job Description The Regional Program Leader, under general direction, provides overall vision and regional leadership for the development, implementation,
evaluation, and interpretation of extension educational programs targeting both traditional and non-traditional audiences. Responsibilities: -
Serves as the conduit between agents and specialists in providing leadership for program development and program planning processes.
Determines program direction, acquires resources for program enhancement, and establishes priorities for resource allocation. -Supports the
process for determination of both priority and emerging issues, development of interdisciplinary programs for targeted clientele, and
planning/promotion of multi-county/regional and district programs. -Engages and utilizes the subject matter resource units and specialists in
both departmental and non-departmental extension units, regardless of specialist location. -Coordinates with other departments in the
onboarding process for new agents as well as the ongoing professional development for all agents. -Maintains key contact with stakeholders,
elected officials, and major commodity groups in the region. Serves on boards and committees. -Supports result demonstration and applied
research work that is relevant to the county and region. Education and Experience: -Master’s degree in applicable field or equivalent
combination of education and experience. -Five years of related experience Knowledge, Skills and Abilities: -Knowledge of word processing,
spreadsheet, and database applications. -Ability to multitask and work cooperatively with others. Strong verbal and written communication
skills. Ability to establish effective working relationships and to work effectively on teams. Ability to present information clearly and concisely.

Additional Job Description
Job Title Default

Restrict to Country
Management Level Manager (6)

Job Level Other
Job Family Program / Project

Job Classification 01 - Professional/Administrative (TRS Job Category)
07 - Generally Supervises (Supervision Given)
3 - Professional / Non-Faculty (EEO)
43-9199 - Office And Administrative Support Worker, All Other (SOC)
GD - Under General Direction (Supervision Received)
P - Professional (FLSA Code)
T - Staff (Faculty Rank)
Y - Yes (Longevity Pay Eligible)

Work Shift Required No
Public Job No

Referral Payment Plan
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Characteristics 

Compensation 

 
Qualifications 
Certifications 

Education 

Languages 

Work Experience 

Responsibilities 

Training 

Difficulty to Fill
Critical Job No

Compensation Grade 14
Compensation Grade Profile

Impacted Eligibility Rules

Certification
Required Country Certification (Predefined) Certification (Not Predefined) Issuer (Not Predefined)

Education
Required Degree Field of Study

Masters

Languages
Required Language Ability Proficiency

Work Experience
Required Work Experience Experience Level

Related Work Experience 05 Years

Responsibilities
Required Responsibility
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Skills 

 
Pay 
Pay Rate Type 

Job Exempt 

Training
Required Training Training Type Description

Skills
Required Skill

Pay Rate Types
Country Pay Rate Type

United States of America Salaried

Job Exempt
Country / Country Region Job Exempt

United States of America Yes
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